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We endorse, among other declarations, the United Nations
("UN") declaration on human rights and the International Labor
Organization declaration on fundamental principles and rights
at work. We expect our workforce to be respectful in all their
professional interactions with co-workers, customers, visitors
and other business partners. Appropriate discipline will be
taken whenever a violation occurs.
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1. Purpose

Stellantis is firmly committed to respecting and supporting human rights in all our
activities, and in all the countries in which we operate. Human Rights are the
fundamental freedoms and protections that belong to every person regardless of
nationality, gender or sexual orientation, ethnicity, religion, language, or any other
status. Stellantis pledges its commitment to respecting human rights throughout
its supply chain as detailed in external facing commitments, policies and
procedures such as our Global Responsible Purchasing Guidelines (GRPG).
Additionally, as stated in the Vigilance Plan report, Stellantis requests
stakeholders with whom it does business, to commit to integrating the same or
similar principles within their own policies and operations — and to provide
substantive support when requested to meet regulatory requirements.

Where national laws and regulations differ from internationally recognized human
rights standards, Stellantis seeks to apply the standard that provides greater
protection for internationally recognized human rights, while respecting applicable
laws. Where they are in conflict, Stellantis seeks ways to honor internationally
recognized human rights to the greatest extent possible without violating
applicable laws. Stellantis upholds the United Nations Guiding Principles, the
International Bill of Human Rights, United Nations Universal Declaration of
Human Rights, United Nations Sustainable Development Goals, the Organization
for Economic Co-operation and Development (OECD) Guidelines for Multinational
Enterprises, the Declaration on Fundamental Principles and Rights at Work of the
International Labor Organization (ILO), with explicit commitment to the ILO core
areas, the United Nations Guiding Principles on Business and Human Rights, the
UK Modern Slavery Act 2015, German Supply Chain Due Diligence Act (LKkSG),
Australia and New Zealand Modern Slavery Act and Fighting Against Forced
Labor and Child Labor in Supply Chains Act with respect for the human rights,
fundamental freedoms, democratic principles and standards established in the
International Bill of Human Rights.
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2. Scope

In support of its commitments to human rights, Stellantis applies due diligence activities
in its own operations and within its supply chain. Our policies and procedures are
designed to protect workers and promote a respectful workplace. They are
implemented within our own operations, and Stellantis expects its suppliers to cascade
similar policies and procedures throughout the supply chain. Our merit-based
opportunities and respectful workplace policies promote inclusion, dignity, and
protection from retaliation for all individuals in the work environment, regardless of the
characteristics protected under applicable laws. Human rights are a foundational part
of our Code of Conduct and essential to ethical business practices. We do not tolerate
any form of harassment or discrimination against our workers, regardless of their
status, and aligned with applicable laws and Stellantis’ global Human Rights
commitments.

Stellantis recognizes the connection between human rights and environmental
sustainability and seeks to limit adverse impacts on local communities through
appropriate safeguards across its operations in countries where Stellantis is present.
We actively engage with our stakeholders and their representatives, including
employees, business partners, and local communities, to listen to their voices and
respect their rights. This includes engagement with potentially affected stakeholders
who may be disproportionately impacted, such as workers, local communities, and
underrepresented and/or vulnerable groups, including, but not limited to, temporary
agency workers, contractors, migrant workers, children, ethnic and racial groups, and
indigenous peoples' as part of our human right’'s due diligence process. Via the Global
Responsible Purchasing Guidelines, Stellantis expects Tier 1 suppliers to adopt and
cascade the Human Rights commitments. Regular feedback sessions and transparent
communication channels are established to foster trust and collaboration internally and
externally. Through its due diligence and risk assessment processes, Stellantis seeks to
identify and assess salient human rights risks, among other things, within its own
operations and our supply chain. Such human rights risks could include child labor,
forced labor, human trafficking, occupational health and safety, ethical recruitment
practices, discrimination, and others. Where heightened risks are identified, Stellantis
may require enhanced due diligence, onsite audits, supply-chain mapping,
documentation review, supplier engagement, third-party assessment, corrective action
plans, or remediation measures. Stellantis prioritizes prevention, supplier capability-
building, and remediation, while reserving the right to suspend or disengage business
relationships where severe impacts are not adequately addressed.

T Please refer to Stellantis Free, Prior and Informed Consent Policy
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3. Definitions

Definitions

United Nations
Guiding Principles on
Business and Human
Rights

A set of guidelines aimed at preventing and
addressing the risk of adverse impacts on

human rights linked to business activities.
Applies to all States and to all business
enterprises, both transnational and non-

transnational enterprises, regardless of their
size, sector, location, ownership, and structure.

United Nations Universal
Declaration of Human Rights

A milestone document on the history of human
rights, which sets out the fundamental rights and
freedoms to which all people are entitled,
without distinction of any kind.

United Nations Sustainable
Development Goals

Stellantis takes the 2030 United Nations
Sustainable Development Goals as a framework for
our actions in the transition to a more
sustainable  future. The UN  Sustainable
Development Goals are 17 global objectives
adopted in 2015 to end poverty, protect the
planet, and ensure peace and prosperity for all
by 2030.

Organization for Economic Co-
operation and Development
(OECD) Guidelines for
Multinational Enterprises

Government backed recommendations providing
principles and standards for responsible
business conduct, helping companies operate
ethically and address impacts on society, the
environment and human rights.

Declaration on Fundamental
Principles and Rights at Work
of the International Labor
Organization (ILO)

Adopted in 1998 and amended in 2022, it is an
expression of commitment by governments,
employers and workers' organizations to respect
and promote fundamental rights at work -
values that are vital to our social and economic
lives.

UK Modern Slavery Act 2015

A law that aims to prevent and combat modern
slavery and human trafficking by strengthening
criminal  penalties, protecting victims and
requiring certain businesses to disclose how
they address these risks in their operations and
supply chains.
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International Bill of Human Consists of the Universal Declaration of Human
Rights Rights, the International Covenant on Economic,
Social and Cultural Rights, and the International
Covenant on Civil and Political Rights and its two
Optional Protocols, and its purpose is to define
the rights every person holds and the
obligations every ratifying government accepts.

ILO-OSH 2001 It is a set of ILO guidelines that provide a
framework for organizations to establish and
continually improve occupational health and
safety management systems, with the aim of
reducing workplace risks, injuries, and illnesses.

4. Requirements

Stellantis is committed to respecting internationally recognized human rights,
including civil, political, economic, social and cultural rights, in accordance with
applicable laws and its human rights due diligence processes.

The Stellantis Code of Conduct and annual  public  disclosures  provide details
regarding standards for ethical behavior and information about how Stellantis
conducts business, respecting the human rights principles, guidance
and goals noted in the Definition section of this Policy.

o Right to privacy and employee personal data protection. Stellantis is
committed to respecting and protecting the privacy rights of our employees,
customers, business partners, and other people, and/or entities with whom
Stellantis does business, and by establishing appropriate controls to
safeguard personal data. Refer to our Privacy Policy for additional details.

o Anticorruption. Stellantis is committed to preventing, identifying and
mitigating corruption and conflict of interests. Corruption is one of the root
causes of human rights violations and unequal treatment that Stellantis will
not tolerate under any circumstances. For the purposes of this Policy,
corruption includes, but is not limited to, bribery, fraud, embezzlement, illicit
or suspicious payments, and the offering, giving, or receiving of anything of
value to improperly influence business decisions or obtain an undue
advantage. Refer to our Anti-Corruption Policy for additional details.

¢ Respect for the individual. At Stellantis, we protect employees from
human rights violations through the application of policies and procedures
that encompass due diligence measures and feedback loops that support
equal treatment and respect for the rights and dignity of our employees.
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https://www.stellantis.com/content/dam/stellantis-corporate/privacy-policy/Stellantis-Privacy-Policy-CorpWeb-EN.pdf
https://www.stellantis.com/content/dam/stellantis-corporate/group/governance/code-of-conduct/policy-anti-corruption/Stellantis_Anti_Corruption_Policy_EN.pdf

Our global approach is to try to maximize human potential by recognizing
individual performance and rewarding outcomes, while creating access
opportunities for all individuals, regardless of background, identity, or
circumstance. Around the world, Stellantis strives to ensure employment
opportunities are based on merit. Stellantis is committed to maintaining fair
and transparent employment practices, that support professional
development and promote a workplace free from discrimination,
harassment, and all forms of violence, including sexual harassment.

Anti-Forced Labor. Stellantis is firmly opposed to any form of labor
practice involving forced, compulsory or child labor, or human
trafficking. This Policy establishes the principles and requirements that
guide our own operations in preventing and addressing all forms of child
labor, forced labor, modern slavery and human trafficking. We also expect
our suppliers to uphold these principles and to consider the standards set
out in our policy. They are further defined in the Global Responsible
Purchasing Guidelines.

Respectful Workplace. Stellantis recognizes the importance of a workplace
based on mutual respect and dignity of human beings to prevent
violence and harassment. Recognizing that violence is a violation of
human rights and a significant barrier, we are dedicated to preventing and
addressing violence, including violence against women of all ages. Stellantis
does not tolerate violence and/or harassment in the workplace. This
includes physical, sexual, and psychological abuse, as well as emerging
forms such as digital harassment.

Workers' rights. Stellantis seeks to adopt standards that protect its
employees and is committed to observing all applicable employment, wage,
and working hours’ laws; honoring our collective labor agreements; and
offering compensation and benefits to all members of our workforce in a fair,
decent, and objective manner, in full respect of local legislation.
Stellantis offers benefit plans that cover risks related to death, disability,
and health care, as well as social protections like parental support,
retirement, etc. Stellantis undertakes measures to keep working hours equal
to or less than the maximum hours allowed by law or ILO Labor
Conventions (ILO #1, #14, and #106), whichever is stricter, and to respect
rest time and periodic vacations corresponding at least to the conditions
established by the applicable legislation or by collective bargaining
agreements of the countries affected. Stellantis provides and, where
appropriate, mandates employee training and skills development during
their time with the Company.

Accessibility. Stellantis seeks to progressively strengthen its accessibility
practices through governance, awareness, training, and engagement with
relevant stakeholders. This includes promoting understanding of
accessibility needs, monitoring implementation of initiatives, and aligning
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with internationally recognized standards and principles where applicable.
Stellantis provides reasonable accommodation, in accordance with
applicable laws, to enable individuals to perform their roles and access
opportunities on an equitable basis. Our approach includes the application
of inclusive design principles and the consideration of different user needs
in decision-making processes. We aim to improve accessibility across our
physical, digital, and working environments and remove barriers that may
limit participation.

Freedom of Association. Stellantis employees are free to join any trade
union in accordance with local and applicable laws. The company recognizes
and respects the rights of employees to be represented by trade unions or
other representatives established in accordance with the applicable
legislation and practice. When engaging in negotiations with such
representatives, Stellantis seeks a co-constructive approach and a
respectful relationship. Where the right of freedom of association and
collective bargaining is restricted, we seek ways to maintain a dialogue with
employee representatives, without breaking local law. Stellantis’s
expectation that its suppliers will similarly respect their employees’ freedom
of association and right to collective bargaining as set forth in the Stellantis
Global Responsible Purchasing Guidelines.

Occupational Health and Safety Commitments. Stellantis supports ILO
recommendations, such as ILO-OSH 2001, and fulfills its obligations in all
countries. Continuous improvement in working conditions is measured
through the appropriate identification and assessment of risks, the
definition and implementation of preventive and corrective action plans,
where necessary, and continuous monitoring of occupational health and
safety. Employee wellbeing and motivation are supported by proper health
care, positive workplace relationships, opportunities for professional
development, and safe working conditions. A safe working environment
means not only preventing injuries and occupational diseases but also
improving the working environment and workplace conditions. Stellantis
supports the wellbeing of each of its employees through a dedicated “We
All Care” Program that focuses on the physical, social, professional,
emotional, and financial aspects of our employees’ wellbeing. Stellantis
pays particular attention to the availability and accessibility of clean water,
sanitation, and hygienic (WASH) conditions for employees as they are
crucial for a minimum level of wellbeing for all. Stellantis also communicates
occupational health and safety expectations to suppliers through its Global
Responsible Purchasing Guidelines.
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5. Roles & Responsibilities

Stellantis implements a structured Human Rights Due Diligence process aligned
with the United Nations Guiding Principles and Duty of Vigilance requirements,
including:

« lIdentification and assessment of actual and potential impacts

« Integration of findings into internal functions and decision-making processes

« Implementation of preventive and mitigation actions

« Tracking effectiveness through audits and controls

« Communication and stakeholder engagement

« Cooperation in remediation where adverse impacts are identified

Stellantis implements a Due Diligence process across its operations and supply
chain to safeguard against human risks. Our process'’s objective is to support the
identification and management of potential human rights risks within Stellantis’
operations or the supply chain involving the relevant areas of the company. As part
of its risk-based approach to human rights due diligence, Stellantis has developed the
following tools and processes to support implementation of the steps in the Vigilance
Plan:

1. Stellantis performs a global risk mapping exercise to identify the entities
that represent the highest risk to the Company from a compliance and
reputational perspective, including from the perspective of human rights
compliance. We have a structured due diligence program to obtain
information regarding those entities that are deemed to constitute the
highest risk. Where relevant findings are identified through due diligence or
risk assessment activities, the information is communicated to the
appropriate business function for review and consideration. Where
warranted, risk mitigation or corrective actions may be developed and
implemented in accordance with applicable internal processes and
responsibilities.

2. The Audit and Compliance Department performs an annual audit of
compliance with this Policy and actions taken to prevent any deviations, as
well as investigating any allegations or violations.

3. As a baseline prevention measure, Stellantis conducts yearly mandatory

training on human rights topics, which includes training on sexual
harassment, exploitation, and human trafficking.
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4. The Stellantis Code of Conduct informs employees of their responsibility to
report any violations of the Code that they become aware of, which
includes any violations of human rights. Employees, supervisors,
contractors, suppliers, and stakeholders may report a concern to their direct
supervisors, Human Resources, Audit & Compliance, Legal Departments or
via a dedicated platform called the Integrity Helpline. Anonymous reporting
is possible where allowed by local law. The Integrity Helpline provides a
common, worldwide, and independent intake via the internet or local
telephone numbers.

Web access is available at: http://www.integrityhelpline.stellantis.com.

The Integrity Helpline is available 24 hours a day, 7 days a week, and
supports more than 21 languages, with others available on request. These
grievance mechanisms are available to employees, suppliers and external
stakeholders, including affected communities, and are designed to operate
in accordance with the effectiveness criteria defined by the United Nations
Guiding Principles, including legitimacy, accessibility, predictability, equity,
transparency.

5. Reports to the Integrity Helpline are tracked by geographic location,
investigated when appropriate by trained investigators, reviewed for
appropriate follow-up, and reported to the appropriate Ethics and
Compliance Committees. Stellantis does not tolerate retaliation against any
person who, in good faith, reports a concern through the grievance
mechanism. The Company protects employees from reporting cases of
unethical behavior or non-compliance with the principles of the Code of
Conduct as well as the confidentiality of the provided data in accordance
with its whistleblowing and non-retaliation policy.

6. Stellantis’ “Always with Integrity” approach means that the company does
not tolerate non-compliance with applicable laws and violations of human
rights. If confirmed, a violation of human rights would result in discipline
proportional to the gravity of the violation, up to and including termination.
Remediation takes place commensurate with the action. The respective
management is responsible for implementing action plans, and the Human
Rights Champions Network verifies such implementations.
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6. Awareness and Training

Respect for human rights is a fundamental business requirement that applies
across Stellantis’ operations and guides our approach throughout the value chain.
Effective implementation of this Policy depends on the active engagement of the
Stellantis workforce, as responsibility for respecting human rights and continuously
improving working conditions rests across all departments and functions of the
Company. To support awareness and implementation, Stellantis promotes
understanding of this Policy through communications, training, engagement
processes, and accessible reporting channels. Relevant information is provided to
employees, employees’ representatives, and other stakeholders. Mandatory human
rights training is provided to relevant employees on an annual basis.

Stellantis communicates its human rights expectations to suppliers, including
contractors, through its Global Responsible Purchasing Guidelines (GRPG).
Relevant procurement and responsible purchasing practices support the
implementation of these expectations, where applicable.

7. Consequences of non-compliance

e Stellantis' "Always with Integrity" approach means that we expect our
workforce and business partners to comply with applicable laws and follow
internationally recognized standards of human rights.

e Where human rights impacts are identified in connection with Stellantis'
operations or supply chain activities, the Company will assess the
circumstances and take appropriate actions consistent with its responsibilities,
governance processes, and applicable laws.

e Internally, if confirmed, violations of human rights requirements may result in
disciplinary measures proportionate to the severity of the misconduct, up to
and including termination of employment or engagement. Management is
responsible for implementing corrective actions and monitoring their
effectiveness.

e Externally, in the event a Supplier materially fails to comply with the human
rights requirements of our Global Responsible Purchasing Guidelines or does
not align with their principles, Stellantis may request suppliers to define and
implement necessary corrective actions in a timely manner, with the right to
suspend or terminate the business relationship in appropriate circumstances.
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8. Reporting Human Rights Concerns and Integrity Helpline

The Stellantis Code of Conduct informs employees of their responsibility to report
any violations of the Code that they become aware of, which would include any
violations of human rights.  Employees, contractors, suppliers and other
stakeholders may raise concerns through available reporting channels, including
the Integrity Helpline.

The Integrity Helpline provides a common, worldwide, and independent intake
mechanism. Reports are reviewed and investigated, where appropriate, in
accordance with applicable procedures and governance processes.

Stellantis does not tolerate retaliation against any person who, in good faith, reports
a concern through an available reporting channel. The Company protects
employees from reporting cases of unethical behavior or noncompliance with the
principles of the Code of Conduct, as well as the confidentiality of the provided data in
accordance with its whistleblowing and non-retaliation policy.

9. Reference documents

Stellantis Policies:
o Code of Conduct
e Stakeholder Engagement Policy
e Global Responsible Purchasing Guidelines
e Environmental and Energy Policy
e Free, Prior, and Informed Consent Policy
e Whistleblowing Policy
e Anti-Corruption Policy
o Battery ESG Due Diligence Policy

Stellantis Disclosures
e 2025 Vigilance Plan &Expanded Sustainability Statement
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https://www.stellantis.com/en/company/code-of-conduct-and-compliance
https://www.stellantis.com/content/dam/stellantis-corporate/group/governance/corporate-regulations/Stellantis-Stakeholder-Engagement-Policy.pdf
https://www.stellantis.com/content/dam/stellantis-corporate/group/governance/corporate-regulations/global-responsible-purchasing-guidelines.pdf
https://www.stellantis.com/content/dam/stellantis-corporate/group/governance/corporate-regulations/global-responsible-purchasing-guidelines.pdf
https://www.stellantis.com/content/dam/stellantis-corporate/sustainability/environmental-stewardship-of-manufacturing-operations/Stellantis-Environmental-Energy-Policy.pdf
https://www.stellantis.com/content/dam/stellantis-corporate/sustainability/human-rights/Stellantis-FPIC-Policy-EN.pdf
https://www.stellantis.com/content/dam/stellantis-corporate/group/governance/code-of-conduct/policy-anti-corruption/Stellantis_Anti_Corruption_Policy_EN.pdf
https://www.stellantis.com/content/dam/stellantis-corporate/sustainability/esg-disclosures/Stellantis-Battery-ESG-Due-Diligence-Policy.pdf
https://www.stellantis.com/content/dam/stellantis-corporate/sustainability/esg-disclosures/Stellantis-2025-Vigilance-Plan.pdf
https://www.stellantis.com/content/dam/stellantis-corporate/sustainability/esg-disclosures/Stellantis-2025-Expanded-Sustainability-Statement.pdf

10. Version history

Version Approval Description

V1 November 07,2022 | Initial version

\2 December 08, 2022 | Update on paragraph 2 Scope

V3 October 11,2023 | Updated throughout - governance and
policies from CHRB Assessment

V4 July 31, 2024 Update to paragraph 5 Requirements

V5 June 26, 2025 Update to paragraph 2 Scope and 5
Requirements

V6 July 30, 2026 Updates throughout each paragraph
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